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PREFACE 
The following technical services monograph provides an abbrevi-
ated analysis of occupational employment in Franklin County. 
The monograph was designed to assist employment and training 
program planners by identifying those occupations that offer 
the best chance of success with regard to program design. 
Featured within the analysis is a labor market information 
11 tool 11 identified as an occupational-indicator matrix. The 
matrix was not designed to be a rigid guide in the choice of 
occupations for program development, but rather simply to pro-
vide a structured approach for evaluating selected characteris-
tics of occupations. 
An accompanying appendix to the monograph identifies additional 
sources of labor market information that might be applicable 
for employment and training program planning. 
Any questions or comments regarding the contents of this mono-
graph should be directed to Michael B. Bird, Manpower Research 
Analyst--Augusta District, Maine Department of Manpower Af-
fairs, Bureau of Employment Security, Manpower Research Divi-
s ion, 20 Union Street, Augusta, Maine 04330, or by telephone 
at 207-289-2271. 
April 1981 
Ray A. Fongemie, Director 
Manpower Research Division 
A Technical Services Monograph of the Labor Market Information 
Field Services Section, Paul E. Luce, Chief 
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OCCUPAllUNAL EMPLOYMENl-lREND~ AND OUTLOOK 
FOk SELECTED OCCUPAlIONS 
An occupational-indicator matrix was developeci for selected occupations 
in Franklin County in order to provide employment and training planners 
with an objective guide for considering the developemnt of training pro-
grams . 0 cc up at i on s were chosen us i n g county st a ff i n g patterns . 0 n l y 
those occupations with employment of 25 or more in 1980 and for which 
data could be gathered on comparative 1976 employment and 1980 wages were 
considered. There are five categories which are rank ordered on the 
matrix and then the aggregate, or composite index, is in turn rank 
ordered. 
The first category to be rank ordered is 1980 employment. Occupations 
with high employment . are ranked in the top positions ana should provide 
continuing employment opportunities for replacement. Occupations with 
greatest replacement potential in Franklin are stitchers, standard ma-
chine; sales clerks; and production packagers, hand or machine. 
Net change in employment from 1976 to 1980 is rank ordered second. This 
category provides an indication of long-term growth and potential new job 
training, as well as replacement potential. Occupations which evidence 
greatest growth are stitchers, standaro machine; carpenters; and assem-
blers. 
The third category to be rank ordered is percent change in employment 
from 1976 to 1980. This category provides for growth ir those occupa-
tions where employment is small, but growth rates are significant. The 
top three occupations in this category are compression and/or injection--
molding-machine operators, plastics; carpenter helpers; and carpenters. 
The fourth category to be rank ordered are starting wages found on the 
Maine Job Bank list from the Job Service offices in the county or from 
the statewide list. Occupations which could be considered for training 
purposes because of high starting wages are millwrights ($6.85 per hour), 
electricians ($6.58 per hour), and plumbers and/or pipefitters ($5.74 per 
hour). 
The fifth category to be rank .ordered is the Specific Vocational Prepara-
tion (SVP) index. Occupations which have low figures, indicating a les-
ser degree of training time, are ranked at the top of the matrix. The 
top occupations include general office clerks; compression and/or injec-
t i on-mo 1 d i n g- mac h i n e operators , p l as t i c s ; and c ash i er s • E a ch of these 
occupations required anyth1ng beyond a short demonstration up to and 
including 30 days. 
The final category to be rank ordered was the composite index or the 
aggregate of all the categories. According to the occupational-indicator 
matrix the top 10 occupations for which training might be considered are 
carpenter; stitcher, standard machine; nurse aide and/or orderly; nurse, 
professional; assembler; sewer, hand; carpenter helper; die cutter and/or 
·clicking machine operator; compression and/or injection-molding-machine 
operator , plastics; and general office clerk. 
Carpenter ranks top on the .li st because of healthy growtli from 1976 to 
1980 and good employment in 1980. However, recent declines in the hous-
ing market should be considered when look ing at this occupation for pos-
sible training. Statewide, nearly 70 percent of all carpenters are em-
ployed in the troubled general building contractors industry. Neverthe-
less, the large number of people employed as carpenters in Franklin may 
offer replacement possibilities. In 1980 there were 7 openings listed on 
the Maine Job Bank, none of which were available at the end of the year. 
In January 1981 there were no active applicants who had listed their 
primary skill as carpenter. This occupation requires more than three 
months train ing up to and including six months beyond general educational 
development. 
Second on the matr i x is st i tcher, standard machine. The leather and 
leather products industry in which st i tchers are found is important to 
the county , accounting for 21. 8 percent of t otal emp 1 oyment. 1 he 1 arge 
number of workers in this field and the healthy growth indicate that many 
opportunities should be available in the future. There were 18 openings 
on the Maine Job Bank in Franklin County for stitchers in 1980, none of 
which was open at the end of the year, and none was available for over 30 
days~ In January 1981 there were 3 applicants registered at the Farming-
ton Job Service off ice for this position. Over three months up to and 
including six months are necessary for training. 
Nurse aide and/or oroerly ev i denced healthy growth from 1976 to 1980 and 
ranked el event h in employment size in 1980. Nurse aides and/or orderlies 
are employed in a variety of health services establishments, including 
hospitals, nursing homes, and clinics. Future employment in this sector 
is expected to grow much faster than average for all industries. There 
were 3 openings at the Farmington Job Service office in 1980, all of 
which were filled by the end of the year. In January 1981, there were 27 
active applicants at the local office. Training for this occupation 
requires over three months up to and including six months. 
Nurse, profes s i onal ranks· fourth on the matrix, due largely to growth 
measured by net change from 1976 to 1980 and starting wages which were 
ranked f"ifth. The re were 3 job orders in 1980, one of which remained 
open at the end of the year. In January 1981, there were 6 applicants 
registered in this field. 1re f uture appears bright as statewide employ-
ment is expected to increase faster than average for· a 11 occupations. 
Training, however, is lengthy, requiring over two years up to and includ-
ing four years beyond general educational development. 
Assembler is fift h on the matrix due to employment growth since 1976, 
growing by 39, or 63.9 percent from 1976 to 1980. Employment is found in 
a variety of industries to include leather and leather products. There 
should be a number of job openings due to replacement, as well as employ-
ment growth. Training requires over 6 months up to and including 1 year. 
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While the occupational-indicator matrix provides a good source of objec-
tive information on occupations which offer most probab .le training oppor-
tunities, unforeseen events may substantially alter the cl1oice of occupa-
tions for training. For instance, the decline in the housing industry 
may in all likelihood cause a continued weakening dema11d for carpenters 
and related occupations. 
Upon close review the following occupational-indicator matrix reveals 
that the top half of the matrix may be divided into groups or "clusters II 
of occupations which may contain occupations whose skills may be trans-
ferable. The following groups contain approximately 37 percent of the 
occupations as rank ordered in the top half of the matrix for which 
skills may be transferable: clerical and sales occupations and struc-
tural work occupations. 
The Specific Vocational Preparation (SVP) index appears on the matrix and 
ind icates the degree of prior training required to enter the occupation. 
The higher the figure, the more training requ1red. The fo11owing is a 
detailed breakdown of the SVP index. 
Level 
--1-
2 
3 
4 
5 
6 
7 
8 
9 
Preparation Time 
Short demonstration only 
Anything beyond short demonstration up to 
and including 30 days 
Over 30 days up to and including 3 months 
Over 3 months up to and including 6 months 
Over 6 months up to and including l year 
Over 1 year up to and including 2 years 
Over 2 years up to and including 4 years 
Over 4 years up to and including 10 years 
Over 10 years 
This matrix was developed to assist employment and training counselors to 
identify occupations which appear most promising. Planners must proceed 
to combine this ·information with previous experience and informed judg-
ment to select occupations that are appropriate for program design • 
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DOT 
Code 
075 
079 
185 
201 
209 
211 
250 
290 
292 
311 
355 
382 
405 
454 
556 
600 
638 
690 
690 
690 
728 
782 
786 
788 
788 
789 
859 
860 
860 
899 
TABLE l 
OC CUPATIONAL-I ND1 CA TOR MATRIX 
FRANKL! N COUNTY 
r~-~ ~tmi,lo~ill_f,--t-,-t-=-.=--~=-.,. _ir---=~-·--l . T Rank OrdE:r 
I 
1.,hanoe Job Bank IS'P .... 1 1 Compos1te 1 b ,~ .. · t 
0 1 976- '9"6 1n°0 I w " 2/ ~ ::!.! I Ir.d . I y ;.,t)mposl e ' I , - JU _J age.;, --· ' ., ex Index 4/ I Net Percer.fl I I · -
Tit le 
N~rse, Profess ~ona l._.... .... . .. . . .. .. . ........ . . --- ~5·-+--63 22- ·-~4~9-i
1
·· $5.33 17-·-·-+1--51,
1
----4--
L icensed Prac tical Nurse. . . . . .. . ... . .. . .. .. . .. . . 38 28 10 v5, 7 4.32 I ~ 83 15 
Manager, Sto re..... ... ........... .... ....... . .. . 67 61 6 9.8 i 4.05 7 I 99 30 
Secretary. .. . . ..... . ... . .......... . ...... . .. . ... 88 80 8 10.0 3.61 6 I 96 I 26 
Genera l Clerk, Office...... . . . ....... . .... . ..... 145 128 17 13 .2 3.32 2 80 I 10 
Cashier............. .. ...... . ................... 116 101 15 14.8 3. 33 2 ! 82 12 
Sales Representative, Sales Agent, and/or I 
Sales Associate............................... 38 29 9 31.0 4 .30 5 88 19 
Sales Clerk..................................... 171 141 30 21.2 3.10 3 I 82 11 
Deli very and/or Route Worker.................... 34 26 8 30.7 3.96 3 95 24 
Waiter/Wai.tress...... . ......... . ................ 149 121 28 23.T 2.66 3 I 86 16 
Nurse Aide and/or Orderly....................... 99 63 36 57.1 3.39 4 51 3 
Janitor, Porter, and Cleaner.................... 88 71 17 23.9 3.10 3 96 I 27 
Truck Driver.................................... 107 96 11 11.4 3.50 4 ,· 88 18 
Faller and/or Bucker ... ,r,,,.................... 98 91 7 7.6 3.75 3 95 23 
Compression and/or Injection - Molding I 
Ma~h~ne Operator, Plastics.................... 40 5 35 700.0 3.24 2 J 
Mach1n1st... . ..... •. . . . . . ... . .... .. . . .. . .. .. . . . . 59 54 5 9.2 5.49 7 , 
Millwright...................................... 78 73 5 6.8 6.85 7 
Stitcher, Standard Machine...................... 342 246 96 39.0 3.35 I 4 
Stitcher, Utility.............................. . 45 32 13 40.6 3.35 I 4 
Cementer, Machine Joiner........................ 30 21 9 42.8 3.35 2 
Assembler....................................... 100 61 39 63.9 3.27 5 
Sewer, Hand..................................... 126 90 36 40.0 3.25 3 
Sewing Machine Operator, Regular 
Equipment--Nongarment ........... ~ ............ . 
Inspector ...................................... . 
Cementer, Paster, Backer, or Fitter, Hand .•..... 
Die Cutter and/or Clicking Machine Operator ....• 
Heavy Equipment Operator ..•..................... 
Carpenter .............................•...•.... 
Carpenter Helper ...... , •..........•.....•..••... 
Maintenance Repairer, Genera~ Uti1ity ........••. 
68 
58 
59 
90 
42 
137 
55 
81 
49 
46 
43 
65 
34 
82 
30 
76 
19 
12 
16 
25 
8 
55 
25 
5 
38.7 
26.0 
37.2 
38.4 
23.5 
67.0 
83.3 
6.5 I 
3. 15 
3.61 
3. 12 
3.28 
4.00 
4.27 
3.56 
5. 19 
2 
4 
2 
5 
6 
4 
4 
7 
77 
93 
91 
43 
82 
95 
56 
57 
83 
87 
91 
70 
98 
28 
Cl 
96 
9 
22 
20 
2 
13 
25 
5 
6 
14 
17 
21 
8 
29 
1 
7 
28 
1/ Data were compiled through information gathered from annual surveys conducted by the Occupational Employment Statistics Program 
- which is a cooperative Federal-State Progrm. 
'fl Wage oata was extracted from the Franklin County and Statewide Job Bank, 1980. 
'}__/ Selected Characteristics of Occu ations Defined in the Dictionar of Occupational Titles, U.S. Department of Labor, Employment 
an m1n1strat1on, 
~ When two occupations had the same composite index, the higher rank ordering was given to the occupation with the greatest 1980 
employment. 
APPENDIX 
ADDlllONAL SOURCES OF LAbOR MARK~l lNFORMAllON 
APPLlLAbLE FOR EMPLGYME~l AN~ lRAINING 
PkOGRAM PLANNING 
Strategic emp·1oyment program p·1anning is a process of examining a local 
labor market to determine the problems that are most 9ersistent, the 
population groups attecteu, ano the available jobs tor which those per-
sons can be made employable. lhis appenaix identities selected data that 
may be analyzea by employment program planners to assess economic conai-
tions in a local labor market. It is not a comprehensive treatment of 
all available labor market intormation tor analytical purposes. The at-
tempt is to identify only current data of particular importance to stra-
tegic employment program planning. Planners are encouraged to contact 
source agencies tor a detailed explanation of each data item identified. 
Bureau ot Employment Security keports/Uata Items: 
Publications 
LMl Newsletters 
A~nual Planning Information 
Directory of LMl 
Affirmative Action Information 
Technical Services Monographs 
LMI on Special Worker Groups 
Occupational/Industrial Projections to 1982 
Occupational Staffing Patterns 
Occupational Wages in Manutacturirig and Nonmanufacturing Industries 
Occupational Licensing Requirements 
Labor Market keviews 
Data Items 
Current Employment Statistics (LcS) 
Labor Turnover Statistics lLTS) 
Employment, Wages, ana Contributions lES-~02) 
Employment Security Automated Reporting System lESARS) 
Characteristics ot the Active File (ESAkS, T-93) 
Applicants and Nonfarm Job Openings by Classification lESA~S, T-96) 
LMI Analytical Table Series 
Local Area Unemployment Statistics (LAUS) 
Characteristics ot the Insured Unemployed (ES-203) 
Lawrence Berkeley Laboratory Data (LBL) 
Survey ot Income and Education (SIE) 
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U l h c i · I\ q ( · 11 c .Y I< c po rt s l 11 l o rn 1 <1 l HJ n : 
Census ~l't · ics llJ(•rnuqrdpti ·ic~)' l:.conomic) 
~ urllrn <l r y Md r 1 µ ow t:: r l n <J 1 c o l o t' s 
Current Population keports 
U.S. Industrial Outlook 
BLS Area Wage Surveys 
Current Population Survey 
Employment and Earnings 
Occupationai Outlook Handbook 
Employment ano lraining Report of the President 
Economic Report of the President 
Occupational Information System 
Career Information Delivery ~ystem 
References tor Interpreting LMI: 
Standard Industrial Classification Manual (SIC) 
Oictionary of Occupational Titles (DOT) 
ETA Glossary ot Terms 
Cross-Code Index 
BLS Handbook of Methods 
Reference Agencies: 
Bureau ot Employment Security 
Maine Occupational Information Coordinating Committee (MOlCC) 
Bureau of Labor Statistics (Regional Office) 
Government Printing Office Bookstores 
U.S. Department of Commerce (District Office) 
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The perceptual movement of the figure illustrntes 
the two facets of research. Viewed on'e way, the 
four small arrows pointing to the \-:enfral !)quare 
represent the varied inputs to a research project. 
I 
Viewed another way, the four large arrows pointing 
outward represent the widespread )dissemination of 
the results of research. 
For further information regarding this ·report, 
please call ( 207) 289-2271 
MANPOWER RESEARCH CIVISION 20 UNION ST. AUGUSTA, ME 043=i3 
